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Bill Type and Number: Ordinance 2015-304
Introducer/Sponsor(s): Council Member Gulliford
Date of Introduction: April 28, 2015
Committee(s) of Reference: R, F
Date of Analysis: April 30, 2015
Type of Action: Ordinance Code amendments; City Charter amendment
Bill Summary: The bill amends Ordinance Code Chapter 121 – Police and Fire Pension Plan – and City Charter Article 22 – Jacksonville Police and Fire Pension Board of Trustees – to make the same changes to PFPF benefits as were proposed in previous Ordinance 2015-54, while making several changes from that proposal regarding the effective date of the changes and the funding mechanism for paying down the unfunded accrued actuarial liability (UAAL) at an accelerated rate. The effective date of the revised benefits is the date on which both parties agree to and sign the 2015 Retirement Reform Agreement, which is not dependent upon designation of a funding source for City payments to accelerate pay-down of the UAAL. The bill creates a UAAL accelerated reduction mechanism by which the PFPF agrees to annually match City employer contributions in excess of the City’s normal contribution on a dollar-for-dollar basis up to a maximum required match of $20 million per year for up to 10 years or until the PFPF reaches a funding status of 80%, using proceeds from its Enhanced Benefits Account and the City Budget Stabilization Account. The Ordinance Code amendment provides that the City Council will, for a period of 7 years, waive its right to unilaterally impose a change in benefits on Group 1 (current) employees at the end of a collective bargaining impasse process.
Background Information: The sponsor offers the bill as an alternative pension reform proposal that makes the changes in pension benefits to which all parties have agreed, while omitting the mandatory UAAL accelerated pay-down mechanism that was problematic for some members in Ordinance 2015-54 and while setting the time period for the City Council to voluntarily waive its right to unilaterally impose a change in benefits on current employees at 7 years, a compromise between the 10 years originally negotiated between the administration and the PFPF board and the 0 years preferred by some council members.
Policy Impact Area: Pension reform
Fiscal Impact: Undetermined
Analyst: Clements
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